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It’s  

Been  

a Good 

Run.



 
 
 

Once again we have survived another year. As it is now 
the Holiday Season, I want to wish each and everyone a 
very Merry Christmas and Happy New Year. 
I know it is sometimes hard to find those things that we should be thankful for, but I 
am sure that we all have things to be thankful for. As this is my last newsletter ar-
ticle, I am thankful that I will not have to write another one! Of all my duties as your 
Branch 782 President, the writing of my monthly article has been the toughest.  

Representing letter carriers has been the best. For almost 20 years, I have been your 
Branch president. I have always put letter carrier interests first. 

The first and most important thing I did as Branch President was appoint Mike Tow-
ery as Branch Vice President. Without his inexhaustible efforts this Branch would not 

have been able to accomplish the goals that I 
had set in 1988, when I first became Branch 
President. As this is  

my last 
newsletter 
article, I am 
thankful that 
I will not 
have  
to write  
another one!

I believe that we have provided 
letter carriers exceptional improve-
ments in each local Agreement 
that Mike and I negotiated for each 
Post Office that we represent. I can 
honestly say that both Mike and I 
represented each and every carrier 
as best we could and defended each 
carrier as though it were ourselves. 

As I stated in my 1988 Article, I had 
no plans of leaving your leadership 
and going into management. And I 
can also say that not one of your Ex-
ecutive Branch Officers has joined 
the management ranks while I have 
been your Branch President. 



When I first became 
Branch President our 
Branch Office was lo-
cated on Chester Ave. We 
rented a small office and 
then rented a larger office 
in the same building. We 
then moved to a larger 
office on Westwind Dr. 
This office allowed more 
workspace for officers 
to conduct branch busi-
ness, however it did not 
have enough space for our 
monthly branch meetings. 

We had saved enough 
money to purchase a 
building of our own and 
our next move was to “F” 
St. We purchased our own 
building that provided 
enough room for branch 
business and to have all 
our monthly meetings. 
The building also provides 
an additional income for 
the branch as part is rented 
out. It was with the efforts 
of several branch officers 
and members that the 
Building is as nice as it is 
today. 

I can honestly say that the 
Branch Building is a tire-
less product of your Vice 
President, Mike Towery. 

Any successes that I 
could possibly claim are 
not without the efforts of 
many other people. I have had the best Executive Board that has remained loyal to me and our membership. 
They have worked to make your Branch the best they could. The rewards they received could never cover the 
efforts they expended. The thanks I could give them could never express the pride that I have in their dedica-
tion. 

National Asso-
ciation of Letter Carriers

Continued on next page...



In my 1988 Article I said that I would try and provide training for our Branch. I have made training a priority 
for those that were interested in representing your Branch. V.P. Mike Towery and I have given many classes 
on route count and inspection for any carrier that wanted to attend. 

We have had some good times (Art Ornelas) and we have had some very bad times together. 

As I leave my post, I would hope that others would recognize the need to step 
up and be counted as one who would want to see that carrier rights are not des-
ecrated by managers. It is truly your Union, represented by letter carriers. The 
Union is only as strong as you make it.

Each of our members is important in everything that we accomplish. With that, 
let me offer my congratulations to two Branch 782 members who have recently 
retired: Buddy  
Gallegos and Glenda 
Simon. I know that 
they were than ready 
to take this step in 
their lives. Also, in 
anticipation of his 
rapidly approaching 

retirement, let me also add my best wishes to Cliff Fehrdrau. After carrying mail since 1965, he is going to 
give someone else a chance to pass his mark of over 4000 sick leave hours!

Those of you who remain will be faced with your own need to protect the Rights and Benefits which have 
been won by many, many of your predecessors. There is information in this newsletter about the recent Na-
tional Agreement negotiations/lack of negotiations. 

I know I am leaving my position in more than capable hands with Mike Towery as your new Branch Presi-
dent. But, he cannot do it by himself. He will need the support of the membership to be successful, not only 
with your voice, but with your efforts as well. I only hope that he will have the same dedication and assis-
tance that he afforded me.

I leave with many great memories and friends, not just co-workers but friends. I would like to take this op-
portunity to thanks Basil for his loyalty all these years. Basil and I started by taking office pictures around 
1985 and he has been a friend, confidant, and great editor. Our Branch has been blessed with his abilities as 
he has helped in so many areas. I was the lucky one to have had his help, and for that I am truly thankful.

With each of my past several Articles I have closed with: Be Safe, Be Consistent, Be Professional, Be Proud.

The only one I had been asked about was, “Be Proud”. Always be proud of who you are and what you do. 
This is what defines and separates you as a person. I have always been proud to be your Branch President and 
proud that I represented the best the Post Office has to offer.

May your lives be blessed with nothing but good things.

Frank Thomasy
President Branch 782

NALC President Emeritus  
Vincent R. Sombrotto and Branch 

782 President Frank Thomasy at the 
most recent National Convention. 

For almost 20 years... 
I have always put letter 
carrier interests first.



“Somebody get me ofF (...the clock)!” as 
remembered fondly by Eveleyn Gauthier

Branch 782 Vice-President Mike Towery presents Buddy Gallegos with a 
congratulatory handshake and a gift from the Branch.

Yes, Buddy Gallegos joins the 
								     
“Last Punch Bunch” 

The following sentiments are from some of the city Letter Ccarriers from Dole Ct who had the privledge of working with “Bud” 
Gallegos. Bud retired on November 1, 2006 after 38 years with the USPS. We all missed him on Nov 2,2006.

Evelyn Gauither: “Miss Ev” loved the way Bud always cheered her up whether she needed it or not. “He always agreed with ev-
erything I said. Isn’t that right Bud?” “Whatever you say Miss Ev”. After working across from him and the next to him for 3 years 
she fondly remembers the “Fish Sniffer “ magazine; the ugly, disgusting, naked women on the front of “Maxim” magazine. Also 
his “Lurch” grumble, and when she would say Bud’s name for as long as she could in one breath. “Bud” would say, “I love when 
you make it last.” Her last remarks were that, “Bud is a very dear, sweet friend and I love him and miss him very much”.

Nancy MacMasters AKA “Pogette”, “Nancy Nancy” worked with him for 21 years and next to him for 4 years. She misses his 
“Ready on the right, Ready on the left”, “ Fire in the hole!”; and, his rendition of “Ring of Fire” by Johnny Cash. Stephanie  
Mac Laughlin, “Stephie”, worked with him for 25 years. She loved his sense of humor. He was always very funny, joking all the 

time, and so nice. When she first got to Oildale in 1981, Bud came out to 
help her because she didn’t know anything about “the Streets of Bakers-
field” because she had transfered from the big city of Arvin. 

Doug “Neal” O’Neal remembers Bud seeing the humor in everything. Doug 
is still making his “walk-abouts” and he wanted to know when and where 
your retirement party will be held, Bud. 

Molly Biggar (no nickname,yet) learned who the “Weasel” was and all 
about “the book” that was closed to all except the “Weasel’s women”. She is 
missing Bud’s sayings that “The Weasel is making house calls”; “Come here 
little girl I have a cookie for you”; “Maintain the List”; “What happened?”; 
”FULL FRONTAL”; “Ima scered”; and, last but not least: “By Himony”.

We all miss you Bud! The party will be in January at a pizza place as per 
your request on a day with no sporting event scheduled. See you soon! 

MOLLY BIGGAR
“Nut House” reporter



Despite three months of arduous effort, I regret to inform you that negotiations for a new National Agreement have failed. Un-
fortunately, the United States Postal Service will not agree to a contract that meets the needs of America’s city letter carriers. The 
parties worked long and hard to fashion 
such an agreement. We came close, but 
the final decision-makers at the Postal 
Service’s L’Enfant Plaza headquarters 
have forced us to seek a contract through 
the law’s dispute resolution process. 
That we will do with all the energy and 
resources at our disposal. 

Sadly, the Postal Service has decided to 
abandon more than five years of growing 
cooperation with NALC that dramati-
cally improved labor relations and city 
delivery operations with the DRT and 
Intervention processes. In this round of 
bargaining, we sought to build on that 
progress by working to fashion the most 
far-reaching and revolutionary proposals 
in the history of postal collective bargain-
ing. We were prepared to fundamentally 
restructure city carrier work to secure 
the long-term future of the USPS while 
sharing literally billions of dollars in 
savings. We were also prepared to tackle 
the problem of skyrocketing health care 
costs through a new and dramatically in-
novative approach to the issue. Our price 
tag for doing this was a decent economic 
package and a commitment by the USPS 
to forgo any attempt to contract out exist-
ing city carrier work. The USPS was not 
willing to give us that commitment.

The Postal Service had a choice in this 
round of bargaining: Build a durable 
partnership with the NALC to capture the 
“last mile” of delivery for the USPS, or 
give in to the siren call of Wal-Martiza-
tion and contracting out. Unfortunately, 
it has made the wrong choice and has 
signaled its intention to pursue the disas-
trous policy of outsourcing city carrier 
work. 

How postal management expects us to 
make fundamental changes and to work 
cooperatively with them to build a posi-
tive future for the Postal Service, while at 
the same time telling us they want to get 
rid of our jobs, is beyond me. In taking 
this course, the final decision-makers at L’Enfant Plaza have not only placed our jobs in jeopardy, they are also threatening the 
survival of the U.S. Postal Service. This union will not stand idly by and let them do this; we will fight for our members and fight 
for all Americans who want and deserve high-quality universal postal services. 

From our E-Activist NALC National President

   As previously agreed, the United States Postal Service delivered its 
final proposals to us on December 4, 2006. Those proposals represent 
what management thinks about the contributions city letter carriers 
have made to the success of the USPS. I cannot begin to tell you how 
disappointed I am—and how determined I am to stop this outrage in its 
tracks. The Postal Service has offered no wage increase for the first year 
of the contract, just a lump sum. Then it offered increases of 1 percent 
in the second year and 1 percent in the third year. USPS proposed that 
all COLAs be lump-summed (not included in wage rates)—and that the 
COLA clause be eliminated at the end of the contract.
   To add insult to injury, USPS proposes that the nation’s letter carriers 
who have family health insurance coverage pay an additional $1,300 a 
year, more than wiping out the meager pay increases proposed. And, to 
top it off, USPS proposes that current employees suffer an additional 1 
percent payroll deduction to “pre-fund” future retiree benefits. If postal 
reform passes in its current form, that would give USPS double payment 
for future retiree benefits—out of letter carriers’ hides.
   In addition, USPS proposed big cuts in annual leave, sick leave, night 
shift premium, Sunday premium, and overtime premiums. Magnani-
mously, USPS proposes a 2.5 percent annual increase in uniform allow-
ances.
   Management’s non-economic proposals are just as absurd. They want 
to eliminate the “no layoff” clause; eliminate local negotiations; increase 
the number of low-paid, no-benefit workers; and permit managers to 
perform bargaining unit work.
   So there you have it! The Postal Service’s wish list for Christmas. 
I know I speak for all letter carriers when I say that we may have a 
surprise in store for them. My late mother used to say that it wasn’t the 
gift, it was the thought behind it that counts. Maybe we can teach postal 
management a lesson by letting then know what we think of the thoughts 
behind their proposals. That certainly would be more fun than trying to 
stop them from destroying the Postal Service, an exercise that has almost 
consumed us for the last 5 years.
   As you prepare to celebrate the holidays, you can be certain your union 
will be hard at work preparing to arbitrate this dispute. Our case will be 
strong and compelling, and we will insist letter carriers be given proper 
respect and rewarded for their contributions to the success of the Postal 
Service. We are determined and we will prevail.

In Solidarity,
William H. Young



Although the Postal Reorganization Act provides for a fact-finding process, it appears that the terms and conditions of city carrier 
employment will be determined through interest arbitration. The NALC Bulletin and The Postal Record will provide full details 
about the dispute resolution process in the weeks and months ahead. In the meantime, I will work with the other members of the 
NALC Executive Council to organize a special National Rap Session early 
next year to fully discuss the revolutionary goals we tried to achieve in this 
round of bargaining and how we will fight to achieve them through interest 
arbitration.

I am disappointed about this turn of events, but I am determined to fight for 
a fair contract for our members and am confident that we will put on the 
best possible case on their behalf. I want to thank the entire Executive Council for their extraordinary efforts over the past several 
months. I also want to thank the members of our great union for sticking together and fighting for each other to defend a decent 
standard of living. I especially appreciate the patience of the membership with our decision to forgo the use of an 800-number 
hotline this year. We decided that such hotlines are of limited value since they are open to postal managers and other non-NALC 
parties. We will work tirelessly over the next few months to fully inform the membership on the challenges ahead. 

I wish you all happy holidays and look forward to a happy new year. As long as we stick together, I have no doubt that it will, 
indeed, be a happy one.

APWU Rank-and-File Bargaining Committee
Approves Tentative Contract Agreement 
Union Members to Vote on Ratification

APWU Web News Article #82-06, Dec. 7, 2006 

The Four-Year Tentative Agreement Provides for the Following: 

   Wages, Upgrades, COLAs: There will be a 1.3 percent raise, effec-
tive Nov. 25, 2006;  All APWU-represented employees will receive 
an upgrade of one level, effective Feb. 16, 2008, implemented by 
the adoption of a new pay scale; Transitional Employees (TEs) will 
be upgraded as well; There will be a 1.2 percent raise, effective Nov. 
21, 2009; Cost-of-Living-Adjustments will be made in March and 
September each year, with a base index of July 2006; 
Healthcare Premiums: 
   The Postal Service will pay 95 percent of premiums for employees 
enrolled in the APWU Consumer Driven Health Plan, effective in 
2008; To be eligible, employees must have been members of a Fed-
eral Employee Health Benefit Plan (FEHBP) for a minimum of one 
year; Employees’ share of healthcare premium costs will increase 
1 percent each year for employees enrolled in other plans, in 2008, 
2009, 2010, and 2011; 
Workforce Issues: 
   Clerk Craft PTFs will be eliminated as a workforce category in 
offices of 200 man-years or more, effective Dec. 1, 2007; All Clerk 
Craft part-time flexible employees in offices of 200 man-years or 
more in the regular workforce will be converted to regular, no later 
than Dec. 1, 2007; Except for reporting periods 3 and 4 (December), 
the limit on the number of casual employees the Postal Service may 
hire within a district will be decreased from 15 percent to 6 percent 
of the total number of career employees in the district; 

   The number of casuals that may be hired nationwide within 
the APWU bargaining unit will be increased from 5.9 per-
cent to 6 percent; Except for reporting period 3 and 4, the 
number of casuals that may be employed within an instal-
lation in any reporting period shall not exceed 11 percent 
of the total number of Clerk Craft employees within that 
installation. (Previous contracts did not limit the number 
of casuals within an installation); Full-time regular Clerk 
Craft employees on the Overtime Desired List (ODL) will 
be given priority scheduling for overtime work over ca-
suals doing overtime work; The total number of part-time 
regular employees shall not exceed 2.5 percent of the total 
number of employees in the Clerk, Maintenance, and Mo-
tor Vehicle Crafts; In offices of 200 man years or more in 
the regular work force, career Clerk Craft employees will 
have consecutive scheduled days off, unless otherwise 
agreed to by the local parties; In offices of 200 man years 
or more, casuals will only be assigned to Tour 2 if there are 
no career Clerk Craft employees assigned to Tour 1 or Tour 
3; Casuals in offices of 200 man-years or more will be lim-
ited to assignments that do not require training or testing; 
Casual employees will have a 360-day period of employ-
ment; Clerk Craft casual employment will not be consid-
ered “in lieu of full or part-time employees” in installations 
of 200 man-years or greater; Existing PTF maximization/
conversion rules will remain unchanged for other crafts; 
The full-time to part-time ratio in the Motor Vehicle Craft 
will continue at the same percentage as exists on Nov. 20, 
2006; 

Continued on next page 12...

NALC Contract to 
go to Arbitration



Minutes of
the November 2006
General Meeting
   The regular meeting of Branch 782 was called to order by 
President, Frank Thomasy at 7:31 p.m. on the 28th day of No-
vember, 2006 at the branch office, Bakersfield. The flag salute 
was led by Sgt. At Arms, Jerry Patterson. All members of the 
Executive Board were present, except Chief Trustee, Darryl 
Holderman. The stewards from 05, 06, 08, 09, Camino Media, 
Lamont, Shafter and Wasco were present. Newsletter Editor, 
Basil Zuniga, Assistant Editor, Mark Hutchison and Webmas-
ter, Rick Plummer were present. Danny Blair of the Safety and 
Health Committee was present.
   The minutes of the October 24, 2006 meeting were read and 
accepted with no additions or corrections. Frank Thomasy 
opened the polls and asked the members present to vote.
   REPORTS OF STANDING AND SPECIAL COMMIT-
TEES: Basil Zuniga reported that Camino Media folded the 
newsletter. It will be Downtown Stations turn next month, the 
folding will be on December 13. Mike Towery reported that the 
vote on the By-Laws will be at the December meeting.
   Diana Chavez made a motion to send 3 members to Washing-
ton D.C., April 15 - 19, 2007, seconded by Jerry Patterson and 
the motion passed. 

   The Installation Dinner will be catered by “Too Fats” on January 
23, 2007. Molly will take care of the arrangements. 
   The December General Meeting will be on December 19th. We 
will have a Potluck following the meeting.
   There will be a Budget Meeting on December 27th. The 2007 
Budget will be presented at the January General Meeting.
   GOOD OF THE ASSOCIATION: Bill Curtis passed out flyers 
to the members present for Golden State College Massage Pro-
gram. They offer free massages from the students.
   IMPROVEMENT OF THE ASSOCIATION: Basil Zuniga 
discussed the reaction to Frank’s article regarding recent election. 
District representative, Walter Johnson commented about the letter 
also. Basil also pointed out the article in the Newsletter regarding 
the death of Richard Tucker. It was reported that Stu Wong also 
passed away recently. 
   FINANCIAL SECRETARY’S REPORT: Diana Chavez re-
ported that $18,116.90 was collected for November 2006.
   TREASURER’S REPORT: Molly Biggar reported:

	 Beginning Balance	 $50,242.22
	 Dues and Income		 $18,898.96
	 Interest Income		  $       14.43
	 Total Balance		  $69,155.61
	 Total Expenses		  $17,829.44
	 Ending Balance		  $51,326.17

   Jerry Patterson made a motion 
that the polls close at 8:00 p.m., 
seconded by Alan Smith and 
passed..
   The COLCPE 50/50 Drawing 
was won by Jerry Patterson.
   The Drawing for $500.00 would 
have been won by Ricardo Oban-
do who was not present. 
   There were 31 member present.
The meeting recessed at 8:06 to 
await the election results.
   The results for Sgt. At Arms - 
Alan Smith 15, Jerry Patterson 
41. For Trustee - Bill Curtis 39, 
Danny Blair 34, Darryl Holder-
man 45, Mark Hutchison 28, Brad 
Smith 19.
   The meeting adjourned at 8:23 
p.m.

Respectfully Submitted,

KIM GERDES
Branch 782 Recording Secretary



DOWNTOWN STATION 
   J. Cruz 
   D. Pearce
 
SOUTH STATION      
   100% Union!! 

EAST BAKERSFIELD    	
   100% Union!!
 
HILLCREST
   P. L. Morelos

BRUNDAGE
   D. Kinglee 
   E. Miller 
   A. Shultz
   B. Moland
   B.B. Munoz
   J.A. Robles 

DOLE COURT 
   S. Webb

STOCKDALE 
   R. Huston 

MOJAVE  
   100% Union!! 

RIDGECREST
   H. Blanco  
   G.E. Burgwald 
   Stan Pierce 

SHAFTER 
   Lori New 
   May Voights 
 
TAFT
   B.W. Krier 
   C.L. Sanchez 

TEHACHAPI  
   100% Union!! 

TRONA 
   B. R. Dame 
   K. K. Treat 

WASCO     
   100% Union!! 

Do you know where these carriers work? They are not paying dues! D.A. Velasques, K.J. Ibarra, R.G. Campos, R.L. Ector,  
R.A. Day, U. Singh, K. Singh, A.C. Ramirez, G. Garcia, F. Medina, Jr., M.S. Diaz, J.G. Gonzalez, T.M. Phillips

NON-MEMBER LIST  October 2006

MEMBERSHIP MATTERS WHEN IT COUNTS...

CAMINO MEDIA 
   100% Union!! 

ARVIN
   100% Union!!

AVENAL
   100% Union!! 

BORON  
   100% Union!! 

CALIFORNIA CITY  
   100% Union!! 
 
DELANO 
   C. V. Quebral 

EDWARDS      
    100% Union!! 

LAMONT  
   100% Union!! 

McFARLAND 

Early Objectives of 
the NALC

   “...For a wage of $1 per year, 
subs were required to report 
to the post office at least once 
every morning—and often again 
at noon—to see if they were 
needed that day. If they worked, 
they received a daily wage; oth-
erwise, they received no renu-
meration whatsoever.
   Furthermore, it was impos-
sible for a substitute to keep 
another job because if the post 
office needed him, the sub had 
to deliver mail or be fired...sub-
stitute carriers were expected to 
eke out a bare existence until an 
opening occurred in three to five 
years, if not longer, before they 
could then be appointed regular 
carriers...”

 
Carriers in a Common Cause

A History of Letter Carriers
and the NALC



Branch By-Laws Report
 
The Branch By-Laws along with the National Constitu-
tion of the NALC set the detailed rules for how the Branch 
is run and how the monies are spent. Needless to say the 
By-Laws are extremely important and the task is not taken 
lightly. Chairperson of the By-Laws Committee is one of 
the duties of the Vice President. President Thomasy ap-
pointed Mark Ramirez, Kim Gerdes, Molly Biggar and 
Diana Chavez to be on the By-Laws committee. The chang-
es submitted are reviewed and evaluated by the Commit-
tee to determine first, whether they are in conflict with the 
National NALC constitution and second, what anticipated 
impact, if any, the changes will have on the Branch and the 
membership. Then, the proposed By-Laws changes are pub-
lished in the newsletter at least 30 days prior to being voted 
upon. If the membership approves the changes, they are 
submitted to the National Committee of Laws for review 
and approval. I would like to thank at this time each one of 
the By-Laws committee members for their time and work in 
reviewing the proposed changes
 
Proposed Branch 782 By-Laws Changes
 
Changes to the current By-laws language is indicated in the 
following manner:
 
New text it in bold, italicized type and underline (e.g. new 
text)

Text to be deleted has a line through it (e.g. deleted text)
 
For the sake of brevity, only the affected portion(s) of each 
Article of the By-Laws are reprinted unless additional lan-
guage is needed to ensure that the context of the change is 
understandable. 
 
The proposed changes will be discussed and voted upon at 
the December General Membership meeting. If there are 
any questions please don’t hesitate to contact one of the By-
Laws Committee members.
 

Mike Towery
Vice President

Chairperson  By-Laws Committee

 
Article IV 
 
SECTION 1.  There shall be a minimum dues 
structure which shall consist of the following: 
Each member shall pay monthly dues equal to 
two hours base pay for a Level 5 NALC Grade 
1, Step 1 D letter carrier employed by the United 
States Postal Service.  One third of such dues 
shall be allocated to the National Union and 
shall be designated the “National per capita tax”.  
The remaining two thirds of such dues shall be 
allocated to the member’s branch and shall be 
designated “minimum branch dues”.  Members 
with fifty (50) years of membership are exempt 
from the paying of dues, fines and assessments.
 
 
Article VII 
 
SECTION 1.  
A. The following elected or designated Officers 
of Golden Empire Branch 782 of the National 
Association of Letter Carriers, namely  the Pres-
ident, Vice-President, Recording Secretary, Fi-
nancial Secretary, Treasurer, Sergeant-at-Arms, 
Health Benefits and MBA Representative, Trust-
ees, Newsletter Editor, Injury Compensation Spe-
cialist, and Representative of Retired Members, 
shall be compensated twenty dollars ($20.00 ) 
from Branch funds for each required meeting, 
according to Article VI, that they  attend. Offi-
cers or designated Branch representatives who 
miss a required meeting due to Union Business 
shall be counted as present at the meeting and 
receive meeting compensation. They shall also 
be compensated monthly from Branch funds for 
expenses incurred in the faithful performance of 
their duties and for services rendered in accor-
dance with the following schedule.  They will 
be compensated the equivalent of the number 
of hours listed at NALC Grade 2 Step “O” let-
ter carrier hourly wage in effect on April 1st  
and October 1st rounded to the nearest whole 
dollar.
   President – $250.00 15 hours
   Vice-President –$125.00 8 hours
   Recording Secretary –$100.00 7 hours 
   Treasurer – $100.00 7 hours
   Financial Secretary -$75.00 4 hours
   Sergeant-at-Arms – $10.00 1 hour
   Health Benefits and MBA Representative-      	
        $30.00 2 hours
   Trustees –$30.00  2  hours



(Financial Secretary, Treasurer, and Trustees 
will be compensated an additional $25.00 
each time they audit the books); 
   Newsletter Editor –$80.00 5  hours 
   Injury Compensation Specialist –$35.00   	
       2 hours
   Representative of Retired Members-	
       $25.00  2 hours
 Assistant Newsletter Editor- $35.00  
       2 hours
    Webmaster- 2 hours 
 
B. Shop Stewards and alternate shop stew-
ards according to the following compen-
sation schedule.  will be compensated the 
equivalent of the number of hours listed 
at NALC Grade 2 Step “O” letter carrier 
hourly wage in effect April 1st and October 
1st  rounded to the nearest whole dollar.
         
Shop Steward 1 –$10.00  1 hour (New stew-
ard, needs help to file Step 1 Informal “A” 
grievances)
         
Shop Steward 2 - $35.00 3 hours (Proficient  
in   processing   Step 1 Informal “A” griev-
ances)
         
Shop Steward 3 –$50.00 4 hours. 
(Proficient in processing Step 
1and 2 Informal and Formal “A” 
grievances)
         
Shop Steward 4 - $80.00 5 hours (Proficient 
in processing step 1, 2, 3 Informal and For-
mal “A” grievances , Step “B”  grievance 	
appeals  and required to assists other units in 
the handling of grievances).

In addition, each Shop Steward will be com-
pensated $20.00 for each of the two (2) re-
quired meetings as stipulated in Article VI. 
Any Shop Steward representing an office in 
excess of  40  miles from the Branch office 
will be compensated an additional $20.00  in 
his/her monthly stipend and $50.00 for each 
quarterly area meeting attended in his/her 
area. Shop Stewards shall only be eligible 
for one form of meeting compensation
Any shop steward or officer designated to 
fill a vacant steward position will be com-
pensated an additional $25.00  $35.00 per 
month.
 
 C. Any assistant appointed by the President 
in accordance with Article VI Section 1 will 
be compensated $35 the equivalent of two 

hours at NALC Grade 2 Step “O” letter 
carrier hourly wage in effect April 1st and 
October 1st rounded to the nearest whole 
dollar per month for the time spent assist-
ing the designated officer or representative. 
A President in a retiree status from the Postal 
Service shall also be compensated monthly, 
in lieu of the LWOP designated in Article VII 
Section 2, the equivalent of ten (10) eight 
(8) hours per week at Level five (5)  NALC 
Grade 2  Step “O” letter carrier hourly wage 
in effect April 1st and October 1st rounded 
to the nearest whole dollar. 
 
 
Article VII 
 
SECTION 2.
 A. All Officers’ and designated Branch Rep-
resentatives’ expenses vouchers must be re-
ceived at the Union Office by 5:00 P.M. on 
the Wednesday  prior to the General Meeting, 
so the Treasurer has time to perform his/her 
designated duties.
 
B. The President at his/her option may uti-
lize up to twenty-four (24) hours  LWOP 
per week, not to exceed four hundred eighty 
(480) hours per calendar year  for the per-
formance of Official Union duties. When 
the President or Executive Board feels that 
it would be in the best interest of the Branch,  
he/she may  designate another Union member 
to utilize all or part of the 24 hours LWOP  in 
a given week for official union business.  The  
Branch will make the President or designee 
whole for any annual or sick leave that he/
she may have lost due to the amount of time 
spent on LWOP for the purpose of perform-
ing Union business. LWOP in excess of the 
24 hours per week or 480 hours per calendar 
year must be pre-approved by the Executive 
Board.
 
C. The Branch shall reimburse all Officers or 
designated representatives, who take leave 
without pay, authorized by Branch President 
or Executive Board, to conduct local Union 
business. They shall be reimbursed for the 
number of hours used at their full regular 
pay. All Officers or designated representa-
tives, who take annual leave, authorized by 
the Branch President or Executive Board, 
to conduct local Union business, shall be 
compensated at their full regular letter car-
rier hourly pay for the number of hours used. 
Any Officers or designated representatives 

who are authorized by the Branch 
President or Executive Board to 
work on their scheduled day off to 
conduct local Union business shall 
be compensated at their full regular 
letter carrier hourly pay for the num-
ber of hours worked. Reimbursement 
for leave without pay, annual leave 
and working the scheduled day off 
must be pre-approved by the Branch 
President or Executive Board using 
the Branch 782 Reimbursement Au-
thorization Form. 
 
D. The HBR and MBA Representa-
tive may utilize up to twenty-four 
hours (24) hours LWOP, Annual 
Leave, or a combination of both, 
each year to attend the NALC Health 
Benefit Seminar and to attend Health 
Benefit Fairs  and shall be compen-
sated at their full regular letter carrier 
hourly pay for the number of hours 
used..
 
E. Any Officer, or designated rep-
resentative, who uses his/her own 
automobile while conducting Union 
business shall be reimbursed for 
every mile or fraction thereof in 
accordance with the mileage regu-
lations established by the Executive 
Board and, upon submitting the ap-
propriate documentation (i.e., mile-
age reimbursement form), $.30  per 
mile or the legal allowance estab-
lished by the Internal Revenue Ser-
vice, whichever is less. Any Branch 
Officer or designated representative 
will be compensated at the current 
Federal Per Diem Rate when attend-
ing State and National Conventions, 
Committee of Presidents Meetings, 
and other NALC Seminars and func-
tions pre-approved by the Executive 
Board. Per Diem Pay for State and 
National Conventions will be paid in 
accordance with Article V, Section 6 
(Eligibility for Branch Funds).
 
F. Unless previous authorization is 
obtained from Branch President, 
mileage compensation will only be 
paid when there is more than one 
Branch representative per vehicle.

Continued on next page...



Article VIII
 
SECTION 6      BUILDING COMMIT-
TEE

The building committee will consist of 
the President, Vice President, Treasurer 
and at least two other members appoint-
ed by the President. They will be respon-
sible for the maintenance and repairs of 
the Branch building.
 
Article X 
 
SECTION 1.  The savings & Certificate 
of Deposit accounts of the Branch shall 
be deposited in  Kern-Tulare S.A.F.E. 
Federal Credit Union, 400 Oak Street, 
Bakersfield, California.

The checking account, savings accounts and 
Certificate of Deposit of the Branch shall be 
deposited in Taft National Bank, United Se-
curity Bank, 3404 Coffee Road, Bakersfield, 
California.
 
Article X

SECTION 6.  Any letter carrier in good 
standing with Branch 782 will receive, upon 
retiring from the Postal Service, $100.00 or 
$10.00 per last full consecutive years they were 
a Branch 782 member, whichever is greater.  
Qualification will be based upon Branch 782 
records to be maintained by Branch 782 Fi-
nancial Secretary.  Any letter carrier in good 
standing with Branch 782 will receive a mini-
mum $100.00 upon retiring from the Postal 
Service.

Article X

SECTION 8. A yearly branch budget 
beginning on July 1st will be submit-
ted by the executive board no later than 
the May general membership meeting 
and will be voted upon at the June gen-
eral membership meeting. The branch 
officers and executive board will have 
the authority to allocate funds to cov-
er expenditures up to the budgeted 
amounts. Any adjustments to the bud-
geted amounts will be brought to the 
memberhip to be voted upon.

Retail Sales Task Force 

A task force will be convened to establish a Retail Sales Asso-
ciate program in commercial establishments; The program will 
include the union providing lists of prospective workers to the 
Postal Service to perform retail sales in commercial establish-
ments; The task force will begin meeting no later than Feb. 7, 
2007, and conclude by May 1, 2007; 

Uniform Allowances 

There will be a 2.5 percent increase in uniform and work 
clothes allowances in each year of the contract; 
 
Leave, Holiday Provisions 

At the option of the local parties, the union may assume respon-
sibility for the administration of scheduling overtime, choice 
vacation periods, and/or holiday work; APWU-represented 
employees will be automatically granted up to three days of 
leave (from annual leave, sick leave, or leave without pay) due 
to the death of a family member, with additional leave subject 
to normal leave provisions; Up to seven days of administrative 
leave per year may be granted for donations of bone marrow, 
stem cells, and blood platelets, with up to 30 days for organ 
donations: 

Light/Limited Duty Assignments

Management will give advance written notification to the lo-
cal union president when it plans to reassign an ill or injured 
light- or limited-duty employee from a non-APWU-represent-
ed craft into an APWU-represented craft; The reassignment or 
re-employment of light- or limited-duty employees from other 
crafts to perform APWU bargaining unit work must be made in 

accordance with the provisions of Article 13 of the National Agree-
ment; 
Safety and Health 

A Memorandum of Understanding (MOU) affirms that safe and 
healthful working conditions must be provided for postal employ-
ees who perform duties at non-postal facilities through engineer-
ing and administrative controls, personal protective equipment, en-
forcement of safe work practices, withdrawal of employees from 
the private-sector facility, and, if necessary, curtailment of mail; An 
implementation process will be created to ensure employees in off-
site locations are protected by the Postal Service’s safety and health 
program; 

Local Implementation

The parties agree to jointly develop a model “Local Memorandum 
of Understanding” within 90 days from effective date of agreement, 
which will be applied in those offices not covered by any LMOU 
because of the absence of a local union structure. 

Miscellaneous Topics 

Social Security numbers will be removed from postal forms where 
the number is not necessary for processing; The parties agree to de-
velop a means to provide for the electronic inspection and review of 
documents, files, and records necessary for processing grievances; 
When a decision has been made at the field level to subcontract 
bargaining unit work, the union at the local level will be given no-
tification; Memoranda of Understanding were renewed or modified 
governing Deaf/Hard of Hearing; No Layoff Protection; Enhancing 
Career Opportunities for TEs; Crossing Craft Assignments; Annual 
Leave Exchange; Sick Leave for Dependent Care; Leave Sharing; 
PTF Reassignment Opportunities; Timeliness Regarding Step 2 Ap-
peals; and Local Implementation 

APWU Contract Information (continued from page 7...
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2006 NALC HBP Info 
NALC Health Benefit Plan		  1-888-636-6252
HBP Claims Representative		  1-703-729-4677
PPO Claims Payment Inquiry		 1-800-548-8454
Nominate Physician for PPO		  1-800-622-6252
*Hospital Precertification		  1-800-622-6252
**Drug Prescription Program 	 1-800-933-6252
CareMark Hearing Impaired		  1-800-238-1217
CareMark Specialty Pharmacy 	 1-800-237-2767
Durable Medical Equipment		  1-888-636-6252
Flexible Service Option		  1-703-729-4677
Double Coverage			   1-703-729-4677
Drug Double Coverage		  1-800-933-6252
Customer Service Hot Line		  1-888-933-6252
Nurse Information Line		  1-800-622-6252
CareMark Pharmacist			  1-800-282-2229
Federal Information Center		  1-800-688-9889
*National Organ Transplants		  1-800-622-6252
*Mental Health/Substance Abuse	 1-877-468-1016
MEDICARE Phone Option #1	 1-800-633-4227
MEDICARE Phone Option #2	 1-888-636-6252
MEDICARE Managed Care Plan	 1-800-633-4277
OPR Retirement Information Center	 1-888-767-6738

Branch 782 Representative
Mark Ramirez
(661) 834-5011

*  Failure to pre-certify will result in a $500 reduction in benefits paid by the Plan. Must notify the Plan prior to hospital admis-
sion with doctor name and dates.

** Mail order drug prescription program long term (maintenance drugs) 60 day supply: $8 generic, $24 name brand; 90 day sup-
ply: $12 generic, $35 name brand. Retail Pharmacy, you pay 25% . MEDICARE 60 day supply: $7 generic, $20 name brand; 90 
day supply: $10 generic, $30 name brand. Network Retail Pharmacy you pay 15% of the cost of the prescription. Prior approval 
required for some drugs. Must call the Plan.

Mail Order RX CAREMARK
P.O. Box 94465
Palatine, IL 60094-4465

Out of Network Pharmacy Claim
NALC Drug Prescription Program
P.O. Box 686005
San Antonio, TX  78268-6005

United Behavioral Health
P.O. Box 30755
Salt Lake City, UT  84130-0755
	 1-877-468-1016

CareMark			   1-800-238-1217
First Health			   1-800-259-8179
United Behavioral Health		  1-800-842-2479
Disease Management Program	 1-866-447-6393
Health Care Fraud Hotline		 1-202-418-3300
Center for Disease Control		 http://www.cdc.gov
NALC/CareMark Site		  http://www.HealthTalk.com
National Library of Medicine	 http://www.nlm.nih.gov
American Public Health Assoc.	 http://www.alpha.org
American Cancer Society		  http://www.cancer.org
American Heart Association	 http://www.americanheart.org
American Lung Association	 http://www.lunusa.org
Diabetis Foundation		  http://www.diabetis.org
Muscular Dystrophy Association	 http://www.mdausa.org
JAMA Asthma Information Center	 http://www.ama.assn.org/special/asthma

Preferred Provider 
Cost

$20.00
Co-pay per office visit

Preferred Provider
Deductible

$250 Individual
$500 Self & Family

Contact Information



POTLUCK 
DECEMBER 19th  
GENERAL MEETING
Eat Healthy? “Bah Humbug!”
There are healthy decisions, we should all make,
Deep fry it in oil, or should I bake?

Too much of a good thing, it’s not good.
If I had the willpower, I know I could.

But the Holidays are here, it’s “Open Season” on food!!
I get hungry, and hungry, and I’m just in the mood.

There is tofu smoked turkey, and imitation ham.
And some artificial stuff that comes in a can.

I want tamales, real turkey, not healthy grains.
I want the bad stuff that tastes good that clogs up my veins!

I can eat tofu and soy most of the year.
But the Holidays, the bad stuff, and iced cold beer.

	 I want the real stuff, and lots of it, when I feed,
		  not chunks of something made from sea weed.

					     Enjoy your soy protein, your veggie surprise.
						      Give the bad stuff that tastes great, not food in disguise!!!

		  MARK RAMIREZ
	 NALC Health Benefit Representative



Article courtesy of the November-December 2006  
Branch 2902 Mail Bag News.



editor-guy
from the

In the midst of this Holiday Season, we can so often become focused on “our” plans, gatherings and shopping activities. This 
poem—which is making the rounds on the internet—keeps the ability to live our lives in perspective.
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President			   Frank Thomasy		  (661) 398-1741
Vice-President		  Mike Towery		  (661) 331-9171	
Recording Secretary	 Kim Gerdes		  (661) 834-2059
Treasurer			   Molly Biggar		  (661) 832-0393
Financial Secretary	 Diana Chavez		  (661) 872-7345
HBP & MBA 		  Mark Ramirez		  (661) 834-5011
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   E.A. BAKER UNION UPDATE
is published monthly by Merged  
Branch 782 of the National  
Association of Letter Carriers,  
AFL-CIO.

   The opions expressed in this  
publication are those of the writer  
and are not necessarilly those of the  
publication staff or of the Officers of  
the Branch.

   The information contained in this 
publication is true and complete to our 
best knowledge. All recommendations, on 
equipment and procedures are made without 
guarantees on the part of the authors or of the 
organization. Because the quality of equip-
ment, services and methods are beyond our 
control, the organization and its publication 
authors disclaim all liability incurred in  
connection with use of this information.  
Information in this publication may not be 
used for illegal purposes.

   We invite all members to contribute articles 
for publication. Copy, if possible, should be 
double-spaced  (but doesn’t have to be) but 
MUST  be signed by the contributor.

   The Editor retains the right to edit, delete, or 
reject the article for the good of the Branch 
(and even this is subject to persuasion).

   In the hope that material contained herein 
may be of benefit to the goals of the National 
Association of Letter Carriers, permission 
is hereby granted to other NALC Branches 
to copy or use material and/or cartoons 
promulgated in this publication with our best 
wishes...but remember to cite/give us some 
credit.

Basil Zuniga, Editor-guy
(661) 397-4330
brziii@aol.com

Mark Hutchinson, Assistant Editor
(661) 325-5526

The “S.A.N.E.”* 
Fred Acedo, Cartoonist

*(Special Assistant Newsletter Editor)
P.O. Box 6532

Bakersfield, CA  93386-6532

Branch 782 
Website

www.782nalc.com
Rick Plummer

webmaster@www.782nalc.com

Avenal (93203			   Vacant		
Arvin (93209)			   Vacant
Delano (93215)			  Vacant
Lamont (93241)			  Mark Ramirez		  (661) 834-5011
McFarland (93250)		  Vacant
Shafter (93263)			  Jerry Patterson		  (661) 203-9718
Taft (93268)			   Vacant
Wasco (93280)			   Jerry Patterson		  (661) 203-9718
Downtown Station (93301)	 Kim Gerdes		  (661) 834-2059
South Station (93304)		  Margaret Romero	 (661) 330-0810
East Bakersfield (93305)	 Teresa Ortega		  (661) 201-3086
East Bakersfield Alternate	 Jeff Harrington		  (661) 327-7937
Hillcrest Station (93306)	 Pam Smith		  (661) 325-5526
Hillcrest Station Alternate	 Margaret Romero	 (661) 330-0810
Brundage Station (93307)	 Emma Maldonado	 (661) 325-5526
Dole Court (93308)		  Mike Towery		  (661) 862-8033
Stockdale Station (93309)	 James Oh		  (661) 325-5526
Camino Media (93311/13)	 Teresa Ortega		  (661) 201-3086
Mojave (93501)			  Vacant
California City (93504)		  Paula Hogg		  (760) 373-8963
Tehachapi (93561)		  Mary Morphis		  (661) 822-6614
Trona (93562)			   Vacant
Boron (93516)			   Paula Hogg		  (760) 373-8963
Ridgecrest (93555)		  Lynnell Howell		 (760) 371-1039

NALC Branch 782 Shop Stewards
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